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THE RESCURLE FOR LABORATCRY PROFESSITNALS

Greetings from the Prez!

Letter from the Prez.....

This is my last letter as your chapter presidemt;want to take the oppor-
tunity to thank all of you and, most especially &ward, for your support
and outstanding contributions to Six Rivers localhd CLMA nationally. |
Cynthia Griffith, President Elect, will be takinger the reins in Septembe/|
Paul Labbe is completing six years of service anbmard; and his contribL
tions are immeasurable! Thank you, Paul, for ydmdication, expertise,
professionalism, and friendship.

Collectively and individually we have achieved mauwgcesses inthe '" # $ %

past several years....... &) )+
jdicks@shrinenet.org

Chapter Excellence Awards in communication, edooatinem-
bership, and leadership.

Continuing collaboration and leadership with thedRiver Valley Conference with Jenny Murray
chairing the 2007 event in Columbus.

Chapter leaders and initiatives featured in CLMAlmations.
Awarded scholarships to outstanding CLS/CLT stusle@nbur area.
Paul Labbe and Wendell O’'Neal serve on CLMA’s Hezdre Policy Committee.

As professional organization membership decling®nally, we have maintained a strong member ba
thanks to the efforts of Jenny Murray, Marsh Spajdind their committee. Renee Cuevas-Downs, in
addition to serving as secretary, is leading ounroanication efforts with Lisa Littleton, our webners

to reach out in as many formats as possible. Wdisrally sound and welcome Craig Boyd's expertise
as our new treasurer. Board member Connie Langrether successful Lab Week Candy Sale; just
another fundraiser to benefit our student schoilpsshKathy Good continues to spearhead the scholar
ship application and review process. And manykbda Jade Wilson who has revitalized our program
committee with enthusiasm, innovative meetings, @ag@nizational skill!

Just recently Dana Procsal, CLMA Chief Executivéicef, approached all members with an “invitation
to get involved in CLMA.” There are many opportigs both locally and nationally; and your Six Riv-
ers Board welcomes your interest and skills. Rleassider how you might be able to volunteer er en
gage within your CLMA community. We do need yoeth whether that means working on a commit-
tee, helping organize an event, or wherever yone tind talents lead you!

Have a safe and happy summer,

Joyce Dicks
President, SRC
jdicks@shrinenet.org
www.sixriversclma.org
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A PAC- Political Action Committee— is a voluntary organization of individuals with a
common interest who maximize their impact on campaigns and elections. The central
idea behind a PAC is to allow like-minded persons (employees, union members, trade
association members, issue advocates, etc.) a convenient way to pool their financial re-
sources and, on coordinated and centralized basis, make contributions to candidates.
PAC's are a logical extension of our democratic process— they are legal, ethical and
strictly regulated by U.S. federal law. PACs have helped to ensure that ordinary citizens

can—and do—play a role in the election of qualified people to represent them in govern-
ment.
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CLINICAL LABORATORY PROFESSIONS SCHOLARSHIP AWARD

Sponsored by the Six Rivers Chapter of the
Clinical Laboratory Management Association (CLMA)

In order to promote interest in the study of and encourage scholarship in clinical laboratory sci-
ence, the Six Rivers Chapter of CLMA is sponsoring scholarships to be awarded to students en-
rolled in a NAACLS-approved clinical laboratory sciences program within our chapter’s geographic
area. Six Rivers Chapter of CLMA will announce the scholarship recipient December 1, 2006.

Six Rivers is one of 70 chapters of the Clinical Laboratory Management Association, a professional
organization dedicated to excellence in clinical laboratory services worldwide. Our chapter area
includes most of the southern half of Ohio, northern Kentucky, and southeastern Indiana. Chapter
members come from a wide variety of organizations and responsibilities, including laboratory direc-
tors, managers, and supervisors; educators; and industry managers and specialists. We invite you
to visit our web site at www.sixriversclma.org for more information.

APPLICATION REQUIREMENTS

1. Enroliment in an accredited clinical laboratory sciences program within Six Rivers
chapter geographic area.

-MLT/CLT Students must have completed 1 year in the program

-MT/CLS Students must have completed 1 term and/or clinical rotation
Applicant’s academic record (official, sealed transcripts).
A brief work history.
A description of financial supports available to the student.
Three (3) professional or academic letters of recommendation, including the program direc-
tor or instructor. If the student has participated in a clinical rotation, please include a rec-
ommendation from the site coordinator/supervisor. Letters of recommendation in sealed
envelopes may be included with the application packet or may be forwarded directly to the
address below.
6. A biographical essay of 250 words or less describing why the applicant is seeking a career

in the medical technology field, including future intent.

arwn

All application materials must be postmarked on or before November 1, 2006.
Please forward the complete application packet to:

Joyce A. Dicks, MT(ASCP)

Director, Clinical Laboratory Services
Shriners Hospitals for Children

3229 Burnet Avenue

Cincinnati, OH 45229

If you have any questions, please contact Joyce Dicks @ (513) 872-6325, |dicks@shrinenet.org .




Name Date

Address

Phone Email

Program & College/Institution

Program Advisor or contact

The CLMA Scholarship Committee has my permission to review my academic record.

Signed Date

1, Please submit an official transcript from your academic institution in a sealed envelop. (If your current institution has
already verified your transcript from another institution, you may submit a transcript copy including the verification.)

2. Please list previous employers and your responsibilities at each position.

Employer Dates of Employ

Responsibilities

Employer Dates of Employ

Responsibilities

Employer Dates of Employ

Responsibilities

3. Please describe your financial support during the rest of this academic year. (Parents, spouse, self, scholarship,
etc.)

4.Please submit letters of professional or academic recommendation from three (3) individuals, including one (1)
from your clinical laboratory sciences program director. If applicant is currently in or has completed a clinical rota-
tion, one of these recommendations should be from a clinical rotation or cooperative experience supervisor.

5. ESSAY: On a separate sheet, in 250 words or less, please describe why you wish to pursue a career in clinical labo-
ratory science, and your future plans regarding your career in clinical laboratory science. The essay must be typed,
double-spaced, and include applicant’s full name and contact information.




CLMA HEALTH CARE POLICY COMMITTEE

As a member of the national CLMA Health Care Policy Committee, | recently had the opportunity to
participate in a full day work session in Philadelphia on the current federal legislative issues that have
or will impact the clinical laboratory business. Another Six Rivers Chapter & HCPC Member,
Wendell O’Neil was also an active participant in this workshop.

While Congress has their hands full with global issues, and struggling with federal budget deficits,
they are also trying to ensure health care quality in the United States, and still reign in the escalating
costs associated with the new technologies. The laboratory industry needs to become more unified
in the approach to our state and federal legislators, and show not only the value of the clinical labora-
tory to the health care team, but also the “bang for the buck” on the minimal costs of lab testing ver-
sus the overall impact to the patients clinical picture. With over 70% of physician’s health care deci-
sions based on laboratory test results, we play a key role in overall management of a patient’s health
care. We need to become more proactive in our public relations and demonstrate value with the
general public and the legislators. One way that CLMA is approaching this process is development
of a white paper to describe the history of laboratory involvement and a collaborative approach to im-
proving health care. Look for this white paper to be reviewed by the CLM A general member-
ship in September.

Issues that are under current review by Congress are:
Health care personnel shortage
Alternative to the Clinical Laboratory Fee Schedule
Medicare Reimbursement Freeze or a patient co-pay alternative
Laboratory Competitive Bidding Demonstration Project (one area under consideration is Ohio)
Alternative Quality Control
Updating the waived testing currently listed in the FDA guidelines
CMS (Center for Medicare Services) review on payment determinations for new lab tests
OIG (Office of Inspector General) substantially in excess rule
Cytology Proficiency Testing

- GAO (Government Accountability Office) review of laboratory quality MedPac recommendations
on clinical laboratory service deliver

So as you can see there are many issues that will impact the laboratory and if we don’t speak up
and collaborate with our representatives in the government, then decisions will be made for us. | en-
courage all of you to be active with your professional organizations, and let your voice be heard with
our representatives in Congress on these very important laboratory issues. Further information may
be obtained through the CLMA web site and will guide you to links to current issues, legislation, and
elected officials: http://capwiz.com/clma/home/

Please be informed and be involved in our future in laboratory testing and quality services!

Paul Labbe, SRC Health Care Policy Chair




HCPC Committee Meeting Pictures

Entire committee

Six Rivers Chapte

CLMA' Paul being attentive as ever.
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